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MESSAGE FROM THE RICHARD JOHNSON ANGLICAN SCHOOL COUNCIL
The School Council operates with delegated authority from The Anglican Schools Corporation. The Council
is usually self-appointing but subject to the ongoing approval of the Corporation Board. In 2020 there were
seven members, all volunteers, on the Council, together with the Principal and a staff representative from
The Anglican Schools Corporation Group Office, who are ex-officio members.
In 2020, our School Council met on six occasions which was less than usual due to the COVID-19 pandemic.
The Council seeks to ensure that the School continues to build on its strong foundation years and to maintain
sound policies and procedures for all areas of School life, including relevant areas of compliance and
governance.
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MESSAGE FROM THE SCHOOL EXECUTIVE
RJ has always sought to provide an extensive variety of opportunities to bring out the best in young people
and to foster their wholistic growth in mind, body and soul – their whole character. From numerous
enrolment interviews I’ve conducted and many conversations with families, their expectations of a high
quality values-based education have been a major driver of our endeavours. Through the productive
partnerships between staff and parents, crucial synergies have been established in our School Community
and I feel indebted to the many parents and students, over the years, who have generously given of
themselves to this School Community, rather than simply focusing on their own personal interests and
benefits.
As a School Community, we emphasise priceless values inspired by the Word of God, such as respect, care
for others, kindness, integrity, humility, and striving to use one’s God-given talents and abilities to grow self
and to serve others. I know in my heart that Jesus changed my life forever when I was training to become a
teacher in 1977 and I have readily seen God’s faithfulness demonstrated in so many ways since and
especially through the ongoing development of RJ. This School was His vision and He will remain true to it,
if the Community continues to trust in Him as the Number 1! God is incredible, and He has revealed, along
the way, more and more of His vision for this wonderful learning Community.
This has been a turbulent year, due to the impact of the Covid-19 pandemic, with some of our families
facing acute struggles, and the learning environment being turned upside down for a long period of time.
Despite this, we’ve kept together and weathered the storm. We returned to ‘normality’ whenever possible,
although ‘a new norm’ pervaded how society operated and how schools functioned, for an even longer
duration. I warmly acknowledge the resilience of many students and the support of parents to push
through the necessary changes and I sincerely thank the staff for their tremendous persistence and
flexibility to cope with the delivery of learning in different modes.
It is now my privilege to report on the overall superb commitment of staff since the School’s earliest days.
Pioneering a fledgling educational establishment requires the utmost passion and determination, because
the provision of facilities, resources and staffing levels are significantly less than a mature school has
available. From the earliest times however, RJ has comprehensively delivered on important outcomes for
the students.
The School has effectively transitioned from the initial pioneering era into the important stage of
consolidation. During this stage, fantastic refinements and superb new initiatives have had a profound
impact on further advancing the School’s learning culture:
• fuller academic provision by way of genuinely catering for the significant breadth of students’
abilities, from the highest levels of enrichment and extension to the essential remediation of
understandings and skills;
• broadening and refining student welfare practices and procedures, especially in assisting students
through difficulties experienced in social interactions (including social media), family
tensions/disruptions, and self-esteem and mental health issues;
• increasing student leadership and service opportunities (within and outside the RJ Community);
• substantially expanding extracurricular activities, particularly in sport and the performing arts;
• ensuring the School has kept pace with ever-changing technology applications, especially the
relevant implications for teaching/learning and the operations of the School.
I sincerely convey my heartfelt appreciation to all the staff who have, over the years, served the RJ
Community with wonderfully optimistic outlooks, sacrificial attitudes and unbridled enthusiasm. The School
has been built on their shoulders. I honour those who have forgone self-interest in favour of labouring
faithfully and diligently on behalf of Jesus, the Saviour of our World, to fulfil God’s vision in this place. Such
beautiful devotion has reaped a harvest of young lives being transformed and their potentials being
fulfilled.
I warmly commend the many staff leaders who have had a critical influence upon the tone of the School
and have been instrumental in facilitating cohesive staff morale and encouraging staff teamwork and
collegiality. I highlight, with much gratitude, the outstanding leadership of our School Executive, and
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struggle to describe the enormity of their loyalty, their determination and their magnificent collaborative
contributions: Michael O’Hare, Deputy Principal (2001-2017), Alison Wheldon, Head of Primary (20012006), Jenny Clay, Assistant Principal/Head of Secondary (2002 ongoing), Peter Lack, Head of Primary
(2007-2012), Narelle Taylor, Assistant Principal/Head of Primary (2012 ongoing), Stephanie Ghali,
Operations Manager (2015 ongoing), Alan Dawson, Deputy Principal (2017 ongoing), Karen ShannonDuhigg, Head of Primary (2020 ongoing). I also acknowledge, with sincere appreciation, my PA’s: Cathy
Burgess (2001-2013) and Helen Clarke (2013 ongoing), who have most competently and very supportively
assisted me to perform my role.
I would also like to highlight the dependable and supportive governance provided by our School Council
and the Corporation Board who, in their voluntary capacities, have generously gifted much wisdom and
responsible oversight for the School’s betterment. In congratulating all School Council and TASC Board
members, I honour, with sincere gratitude, the leadership of the Council Chairs: Alan Donohoo, Inaugural
Chair (1996-2004), Stephen Poucher, (2005-2016), David Mears, (2016 ongoing); and the ASC Board Chairs:
Ian Mears (1991-2009), Tony Willis (2010-2018), Philip Bell (2018 ongoing). I commenced my role (parttime) in September 1996 and the first Council Meeting was held on 3 October 1996. There was so much to
be done during those months to prepare for our School starting in 1997. It was a very exciting, yet nervous
time, as pioneering families, staff (one full-time teacher, one part-time clerical assistant and me) and
governors navigated a ‘new frontier’.
A multitude of people have contributed productively over the years within the School Community, to
achieve tremendous outcomes. I have had the pleasure of witnessing fantastic family connections, former
students (in some cases, marrying another ex-RJ student) having their children attend RJ, former students
being appointed as qualified teachers (even several at RJ), teachers being promoted as leaders at RJ or into
other schools (including five who have become Principals, currently three at ASC schools).
As recently reported to the School Executive and School Council, our School has demonstrable strengths in
relation to many strategic factors:
• student enrolment numbers are high, with maximum numbers across many Years, reflecting
positively upon a solid reputation and, in many people’s minds, regarding RJ as the ‘school of
choice’ in the region;
• school fees prudently managed, including the most generous sibling discounts in comparison with
all independent schools, thus achieving the ‘most affordable school’ title across all Corporation
schools every month since the criteria was introduced many years ago;
• annual budgetary goals exceeded, with surplus results for successive years (except for 3 years ie.
1997 and the first 2 years of Stage 6), whilst still allowing substantial expenditure without
accumulating unmanageable debt;
• facilities, resources and equipment efficiently maintained, refurbished or improved/replaced as
required;
• unprecedented staffing levels confirmed for 2021, enabling excellent coverage of all needs;
• consolidated master plans to produce two very mature Campuses, facilitating comprehensive,
contemporary, dynamic Christian education;
• the RJ Integrated Model, describing the School’s vibrant identity and culture, collaboratively
framed by staff, resulting in refreshed collegial understanding and a high degree of ownership and
unity.
Other tangible signs of the School’s status and capability for ongoing growth are the two enormous
construction projects to be completed by the end of 2021: First stage (6 classrooms and large STEM ‘breakout’ space on Level 1) of a two storey building at Marsden Park Campus (Stage 1 cost $6.2m); Senior
Studies Centre at Oakhurst Campus (cost $5.8m). Each project will provide incredible benefits for our
School Community and will directly impact the implementation of superb student learning.
In summary, a strong foundation has been established and the School Community can view, with great
optimism, an extremely bright future ahead. From the beginning, even before the School’s very first day in
1997, it’s been God’s faithfulness and sustaining power which have made the important difference. It has
been my absolute honour to be the Foundation Principal of this fantastic School. I now farewell you all and
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will continue to pray that every single RJ person, present and future, will keep trusting in the Lord, the
maker of Heaven and Earth, who is our Saviour and our Redeemer! All the glory rightfully goes to Him!
“May the Lord bless you and protect you; may the Lord be kind and gracious to you; and may the Lord look
on you with favour and give you peace.” (Numbers 6:24-26)
Mr Paul Cockrem, Principal

Year 12 Graduation, 2020

Year 12 Graduation, 2020
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CONTEXTUAL INFORMATION ABOUT THE SCHOOL
RJAS is a co-educational day school that is committed to the provision of a dynamic, caring Christian
educational community, founded on the Lordship of Jesus Christ, to foster learning excellence. The School
provides comprehensive education, open to any family who, upon reading the School Prospectus, would
agree to uphold the Conditions of Enrolment.
In 2020 the School’s Oakhurst Campus had a student population of 960 students from Kindergarten to Year
12, of whom 424 were in the K-6 Primary section and 536 in the Secondary section, drawn from a large region
generally bounded by Blacktown to St Marys/Ropes Crossing/Jordan Springs (east-west) and by
Schofields/The Ponds/Quakers Hill to Minchinbury (north-south). There are slightly more girls than boys.
The School is non-selective, however it grades Secondary students in a number of its classes in each Year.
Students come from a wide range of cultural backgrounds, including indigenous and those who have had
language experiences other than English. The School received special funding for a number of students who
have identifiable learning disabilities.
In 2020, the School’s second Campus at Marsden Park had a student population of 139 students in
Kindergarten to Year 6, and 34 students in Pre-Kindergarten.
The School endeavours to maintain accessible fee levels for families in the local area and offers generous
sibling discounts.
In its pursuit of high academic standards, RJAS places emphasis on student acquisition of literacy and
numeracy competencies. From Kindergarten, teachers target the development of these skills and, should
particular learning needs arise, early identification and intervention becomes the focus. Another good
example is the ability groupings within Stages 2 and 3 for Mathematics: five groups in each Stage instead of
the normal four classes - proving to be an excellent investment in the students’ progress. The same emphasis
has been utilised for Stages 4 and 5 English and Mathematics, where four ability groups allows for more
focused instruction and learning.
The School’s core values of ‘respect and care’, reflecting its Christian emphasis, are identifiable throughout
the settled learning environment. Staff selection is based on commitment, passion and diligence. Student
leadership flourishes through many opportunities to develop skills. Older students relish the responsibility
of ‘buddying’ with younger students to assist with activities. An effective K-12 House system engages the
enthusiastic participation of the whole RJAS community through a myriad of purposeful activities and House
competitions. Student Forums consist of representatives from classes across Years 5 to 12. Music, sport and
computer technology are School-wide emphases.
Feedback from enquiring families suggests that RJAS has become a preferred educational institution in the
region. Such a positive reputation is built on strong community involvement, effective and caring staff and
upon a settled, purposeful learning culture. Families state they are attracted by the quality education
underpinned by Christian values and by the high expectations for student conduct.

Colour Run

Colour Run

Page | 6

SCHOOL PERFORMANCE IN NATIONAL LITERACY / NUMERACY TESTING AND IN
STATEWIDE EXAMINATIONS
The information provided below relates to the Higher School Certificate, School Certificate and various
standardised tests undertaken by students during 2020. It is important to note that much of this type of
information in relation to academic results was communicated via the fortnightly newsletter, RJ Review, to
the School community.

NATIONAL ASSESSMENT PROGRAM LITERACY AND NUMERACY (NAPLAN)
In 2020, NAPLAN testing was cancelled due to the COVID-19 pandemic. This means students in Years 3, 5, 7
and 9 in 2020 did not undertake the assessment. However, the follow section of this report is an outline of
the latest NAPLAN data from 2019.

PRIMARY – YEARS 3 & 5 (2019)
Primary students in Years 3 and 5 participated in NAPLAN Online in all domains except for Year 3 Writing
which was completed in paper format as per NAPLAN guidelines. Students engaged positively with the
testing.

Year 3
The table below indicates the percentage of students in the 3 higher bands - Bands 4-6+, including State
comparison. Students in Year 3 performed extremely well in Spelling.
Year 3 Bands 4-6+

Reading

Writing

Spelling

Grammar & Numeracy
Punctuation

School

82

79

85

75

72

State

76

84

74

77

69

Difference

+6

-5

+11

+2

+3

In Reading, 34% of students achieved Band 6 or higher.
In Writing, 13% of students achieved Band 6, the highest possible achievement.
In Spelling, 41% of students achieved Band 6 or higher.
In Grammar and Punctuation, 30% of students achieved Band 6 or higher.
In Numeracy, 18% of students achieved Band 6 or higher.
Percentages of Students in Year 3 Achieving ‘At or Above’ the National Minimum Standard

Year 3

Reading

Writing

Spelling

Grammar and Numeracy
Punctuation

98%

98%

98%

98%

97%

Year 5
The table below indicates the percentage of students in the 3 higher bands - Bands 6-8+. Students in Year 5
performed well in all areas of NAPLAN, particularly in Literacy areas.
Year 5 Bands 6-8+

Reading

Writing

Spelling

Grammar & Numeracy
Punctuation

School

79

68

85

70

66

State

68

52

67

62

61

Difference

+11

+16

+18

+8

+7
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In Reading, 18% of students achieved Band 8 or higher.
In Writing, 6% of students achieved Band 8 or higher.
In Spelling, 20% of students achieved Band 8 or higher.
In Grammar and Punctuation, 20% of students achieved Band 8 or higher.
In Numeracy, 8% of students achieved Band 8.

Percentages of Students Achieving ‘At or Above’ the National Minimum Standard

Year 5

Reading

Writing

Spelling

Grammar and Numeracy
Punctuation

100%

100%

100%

100%

100%

Growth of Year 5 Students (from Year 3, 2017)
The growth of Year 5 students in NAPLAN 2019 can be calculated by comparing their Year 3 results from
NAPLAN 2017.
Student Growth, tabled in the chart below, was consistently above the State average in Literacy and
Numeracy. Student growth was extremely positive in Spelling.
Reading

Writing

Spelling

Grammar and Numeracy
Punctuation

Year 5

82

65

99

68

91

State

73

59

83

62

86

Difference

+9

+6

+16

+4

+5

In Reading, 59% of students achieved equal to or greater than their expected growth.
In Writing, 68% of students achieved equal to or greater than their expected growth.
In Spelling, 82% of students achieved equal to or greater than their expected growth.
In Grammar & Punctuation, 68% of students achieved equal to or greater than their expected growth.
In Numeracy, 59% of students achieved equal to or greater than their expected growth, with all students
achieving positive growth.

2020 Oakhurst Primary Captains and Vice Captains with
(L-R) the Deputy Principal, Mr Dawson, Principal, Mr Cockrem, Head of Primary, Mrs Shannon-Duhigg
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NATIONAL ASSESSMENT PROGRAM LITERACY AND NUMERACY (NAPLAN) C’TD
JUNIOR SECONDARY – YEARS 7 & 9 (2019)
In 2019, the School participated in NAPLAN Online. 2019 results were not as strong as 2018 results in all
areas, and the difference was even more pronounced in Year 9. However, growth was clearly evident,
particularly in the higher bands.
The percentages of students performing above the National Minimum Standards remains above or equal to
State percentages. Over 50% of students achieved results in the middle two bands.
The focus on Writing has seen sustained improvement and consistent results. A renewed focus on reading
for meaning is recommended, especially the need to be reading across the curriculum.
% Students at or above the National Minimum Standard 2019

School
State

Grammar &
Punctuation
7
9
93
93
93
92

Reading
7
98
96

Spelling
9
99
93

7
98
95

Writing
9
96
94

7
94
92

Numeracy
9
94
85

7
94
96

9
99
99

The table below indicates the percentage of students in Bands 7-9 in Year 7 and Bands 8-10 in Year 9, and
compares 2019 results with 2018.
Year 7 Bands
7-9
2018
2019
Difference
Year 9 Bands
8-10
2018
2019
Difference

Grammar &
Punctuation
69%
65%
-4
Grammar &
Punctuation
72%
51%
-21

Reading Spelling

Writing

Numeracy

69%
73%
61%
73%
-8
Reading Spelling

47%
39%
-8
Writing

71%
69%
-2
Numeracy

74%
51%
-23

44%
44%

71%
56%
-15

76%
66%
-10

However, the growth charts for each Year group give a better indication of just how much students in Years
7 and 9 have improved.

2020 School Captains and Vice Captains with the
(L-R) Assistant Principal/Head of Secondary, Mrs Clay; Principal, Mr Cockrem;
and Deputy Principal, Mr Dawson.
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Year 7 Growth Charts

Year 9 Growth Charts
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Senior Secondary Outcomes
Record of School Achievement (RoSA)
The RoSA is a cumulative credential issued to students in Years 10, 11 and 12 leaving school before the Higher
School Certificate. RoSA grades are submitted to NESA at the end of Year 10 and Year 11 in the form of an A
to E grade by course.
Year 10 RoSA Grade achievement 2020 compared to State:
English
A
School
3.8

B
State
12.81

Mathematics
A
School
State
13.92
15.35

School
24.05

C
State
28.52

School
43.03

B
School
32.91

D
State
36.25

C
State
22.24

School
39.24

State
24.59

School
56.96

E

School
26.58

State
15.83

School
2.53

D
State
32.26

School
12.66

State
35.99

School
15.19

State
5.86

E
State
22.80

School
1.27

State
18.87

School
12.66

State
6.71

Science
A
School
6.33

B
State
13.24

School
8.86

C

D

E
State
6.64

In 2020, the formal Record of School Achievement credential was not applied for by any students in Year 10,
11 or 12 who left the school.

NSW Higher School Certificate (HSC)- Year 12
In 2020, 81 students sat the NSW Higher School Certificate in 29 courses. This was the School’s fourteenth
Year 12 cohort.
Band 6 results (18) were achieved in Biology(2), Chemistry (1), Drama (1), Economics (1), English Advanced
(3), English Extension 1 (2), Mathematics Advanced (1), Mathematics Extension 1 (2), Music (4), and Visual
Arts (1).
The School was pleased with the overall performance of students in the 2020 Higher School Certificate
Examinations. A summary of achievement levels for the Higher School Certificate is provided below:

Subject
Ancient History
Biology
Business Services

Year
2020
2019
2020
2019
2020
2019

No. of
Candidates

% in Bands 3 – 6
RJAS
State

9
56
84
5
100
84
22
82
87
14
100
84
10
70
87
No student completed this course in 2019

% in Bands 1-2
RJAS
State
44
0
18
0
30

16
16
13
16
13
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Subject
Business Studies
Chemistry
Community &
Family Studies
Design &
Technology
Drama
Economics
Engineering Studies
English Studies
English
(Advanced)
English
(Standard)
English
Extension 1
History Extension
Industrial Technology
Timber
Legal Studies
Mathematics
Advanced
Mathematics
Standard 2
Mathematics
(Extension 1)
Mathematics
(Extension 2)
Modern History
Music 1
PD/H/PE
Physics
Society & Culture
Software Design &
Development
Textiles and Design
Visual Arts
Hospitality

% in Bands 3 – 6
RJAS
State

% in Bands 1-2
RJAS
State

Year

No. of
Candidates

2020
2019
2020
2019
2020
2019
2020
2019

21
26
13
8
14
10
10
4

81
92
70
87
100
100
90
100

83
83
89
88
91
88
98
95

19
8
30
13
0
0
10
0

17
17
9
12
9
12
2
5

2020
2019
2020
2019
2020
2019
2020
2019
2020
2019
2020
2019
2020
2019
2020
2019
2020

7
4
11
8
13
12
16
9
18
17
47
35
4
2
7
4
4

100
100
82
75
92
92
37
67
100
100
98
97
100
100
100
100
100

98
98
91
92
92
92
31
41
99
99
89
87
99
99
98
98
81

0
0
18
25
8
8
63
33
0
0
11
3
0
0
0
0
0

2
2
9
8
8
8
69
59
1
1
2
13
1
1
2
2
19

2019

4

100

79

0

21

2020
2019
2020

25
26
25

96
89
4
92
83
8
88
96
12
Previous course finished in 2019
43
58
76
42
32
81
83
19
7
100
95
0
6
100
95
0
5
60
97
40
3
100
97
0
15
100
84
0
11
100
86
0
8
100
98
0
4
100
98
0
24
63
86
37
12
83
88
17
16
69
86
31
15
73
85
27
8
88
94
12
12
100
94
0
14
79
88
21
6
100
86
0
No Student completed this course in 2020
3
100
93
0
9
100
98
0
5
100
98
0
9
89
94
11
9
100
79
0

11
17
4

2020
2019
2020
2019
2020
2019
2020
2019
2020
2019
2020
2019
2020
2019
2020
2019
2020
2019
2019
2020
2019
2020
2019

24
17
5
5
3
3
16
14
2
2
14
12
14
15
6
6
12
14
7
2
2
6
21
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VET
24% of Year Twelve students and 13% of Year Eleven students were enrolled in VET courses as part of their
HSC pattern of study. This included:
Year 12
Nine students studying Hospitality (Kitchen Operations) (Internal)
Ten students studying Business Services (Internal)
One student studying Construction (External)
Year 11
Six students studying Hospitality (Kitchen Operations) (Internal)
Four students studying Business Services (Internal)
One student studying Construction (External)

School of Languages
Three students completed their Year 11 studies in Languages through the NSW School of Languages.
These students chose to study the Beginner Courses in Chinese, French and Spanish. All students decided to
progress into the Year 12 courses at the beginning of Term 4, 2021.

Macquarie University Gifted and Talented Entry Program 2020/2021
One student was accepted to complete the Macquarie University Program for Accelerated HSC Students. This
program allows a select number of high achieving students the opportunity to enrol in a university unit during
year 11 and 12. This unit was included as part of the Year 11 ROSA. This student completed the Critical
Thinking Course in the first part of 2020 and achieved a High Distinction.

Post School destinations
87% of the Class of 2020 were offered a tertiary placement, including TAFE place, for 2021 admissions. It is
significant to note that 75% of students applying for early received early offers. Not all accepted these offers.
The highest destination for our students last year was in Health careers, including Psychology, Nursing, and
Pharmacy. There was also quite a strong representation from Information Technology and STEM careers.
These careers included: Mathematics, Science, Computer Science, Zoology, Engineering and Medical Science.
Several students also chose to study the arts, and a few students will return to study after a gap year.
The information received from UAC suggests that both Macquarie University and Western Sydney University
continue to be the favourite location for RJ students to apply for Tertiary courses. However, destination
locations amounted to twelve Tertiary locations, both in Sydney and across NSW (see below).
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Of the students who have chosen not to enter Tertiary education, many have gained
Apprenticeships/traineeships and have entered the world of work. To date, we are aware of students from
the 2020 cohort completing apprenticeships/traineeships in Plumbing (2), Electrical services (1), Carpentry
(1), Electronics and Communications (1), Hairdressing (2), Tattoo Artistry and Piercing (1), and Veterinary
Nursing (1). Two students have also elected to serve their country and have joined the ADF training in the
Army and Airforce. It is pleasing that students have chosen to continue developing their learning as they
progress into the workplace in most cases.

Staff Development
Whole staff Professional Development in 2020 has continued to foster understanding of the RJ Teaching and
Learning Framework. However, with the Covid-19 Pandemic, attention for the first part of the year focussed
on IT integration and online learning techniques.
The teaching staff at RJ participate in regular school-based professional learning. In addition, as part of the
Teachers MultiEnterprise Agreement, staff attend the equivalent of at least three days of Professional
Development activity during non-teaching time (non-term time). The following is a record of additional
professional development activities undertaken by teaching staff throughout 2020 (much of this was online
due to the necessity of COVID restrictions):
Description/Type of Professional Learning Activity
ACHPER PASS Workshop
AIS NSW Addressing the NEW and Making Learning Visible in the Senior
Mathematics Courses
AIS NSW Addressing the NEW in the Senior Mathematics Courses
AIS NSW Advanced English: The Craft of Writing
AIS NSW Becoming Accredited at Experienced Teacher through the
Standards-based Pathway 2021
AIS NSW Emerging occupations and the future world of work
AISNSW Evidence-based Classroom Management
AIS NSW Heads of Sport Conference
AIS NSW Middle Leaders Program
AIS NSW Managing School Construction Projects
Australian Football Coaching Workshop
Autism Awareness and Strategies for the Educational Environment
Behaviour Management for Beginning Teachers-High School

No. of staff
1
1
2
1
1
1
2
1
2
1
1
3
1
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Captivate Year 10 Food Technology
Child and Youth Suicide Prevention in the School Context
Cities of Vesuvius-Pompeii and Herculaneum
Creating a Culture of Writing in your Classroom
Creating Student Management Practices that work!
Developing Voices: successful Creative Writing in the Classroom
Differentiated Instruction - proven Strategies for Success
Effective Numeracy Essentials
Evaluating, Critiquing and Reviewing Film
Exploring Growth Mindset - Masterclass with Dan Haesler
First Aid for Teacher Wellbeing (Intro)
First Aid, CPR & Anaphylaxis Training
Flip It - Fast and Free Tools for Creating Flipped Classroom Content
Fusion 360 Training
Gamify Your Classroom: A Practical Guide To Game-Based Learning
How do you support and guide your students for life after Year 12 in the
current COVID19
InitialIt Literacy Training
Inspiring strategies to revitalise Junior English
Innovate Year 9 Food Technology
Institute of Technology Conference
Investigations Masterclass- Reportable Conduct & Workplace Investigations
IPSHA Primary Heads General Meeting
IPSHA Heads of Junior Schools Professional Development
Killer Depth Studies and SRPs
Level up III - problem based learning
Making it a success: Teaching strategies and behaviour support for students
with an ASD
Mathematics Extension 1 Year 12: In Depth Part II - Trigonometry, Calculus &
Statistics
Navigating University Entry for 2021
NCCD Network Meeting-Implementation and Support
PD4 Maths-What and the How of Networks? What's in it, How to teach it?
PETAA-Joint Construction: From model text to writing (persuasive)
Practical Behaviour Management - Masterclass with Glen Pearsall
Refresh your Geography Curriculum
Shining the Light on Student Potential
Spiritual Formation (Anglican EdComm)
Stage 6 History Teachers Day
Student Behaviour: How To Decipher Its Secret Language And Improve
Student Outcomes
TASC CANVAS Training
TASC Heads of Junior Schools Day
Teach Indigenous Land Management Using Fire
Teach Mindfulness to Secondary Students
Teaching English Grammar and Vocabulary for Writing and Reading
(Secondary and Middle School)
The higher order thinking scaffolding toolkit
The Power of Powerpoint - a course for teachers
The Teacher Wellbeing Toolkit
Understanding Giftedness: An overview of Giftedness
Using Digital Pedagogy Effectively in the Science Classroom
Vectors-the what and the how
Visualise Data in the Secondary Classroom

1
1
1
1
1
2
2
24
1
2
1
All Staff
2
1
1
1
10
2
1
1
1
2
2
1
1
3
2
1
1
1
1
2
1
1
All Teachers
1
2
1
1
1
1
1
1
1
1
1
1
1
1
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Voice Care for Teachers
What we now know about Stage 6 Standard Mathematics
Working Memory & its impact on learning
Youth Mental Health First Aid Course

All Teachers
1
27
3

2020 Service Captains and Vice Captains with the
(L-R) Deputy Principal, Mr Dawson; Principal, Mr Cockrem;
and the Director of Service Learning/Christian Ministry, Mr Rowe.
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TEACHER INFORMATION
TEACHER QUALIFICATIONS – 2020
Category

Number of Teachers

Teachers who have teaching qualifications from a higher education institution
within Australia or as recognised within the National Office of Overseas Skills
Recognition (AEI-NOOSR) guidelines, or
Teachers who have qualifications as a graduate from a higher education within
Australia or one recognised within the AEI-NOOSR guidelines but lack formal
teacher education qualifications, or
Teachers who do not have qualifications as described in (a) and (b) but have
relevant successful teaching experience or appropriate knowledge relevant to
the teaching context (Manual, page 39)

84

0

0

ACCREDITATION STATUS OF TEACHING STAFF - 2020
As defined in the Independent Schools NSW/ACT Standards Model (Teachers) Multi-Enterprise Agreement
2017, the table below lists the accreditation status of all teaching staff responsible for delivering the
curriculum.
BAND 1 – Provisional

17

BAND 2 – Proficient

35

BAND 3 – Experienced

32

TEACHER DEVELOPMENT – 2020
Due to the COVID-19 pandemic, staff professional development face-to-face opportunities were reduced.
However, staff engaged online with a wide range of courses on offer.
Cost of course registrations
Cost of consultant/speaker fees
Average cost per teacher for externally provided courses

$24,311
$0
$289

WORKFORCE COMPOSITION
In 2020 there were 75.8 full-time equivalent Teaching Staff and 29.9 full-time equivalent Support and
Operational Staff. Other details can be accessed on the My School website: www.myschool.edu.au

2020 Executive Staff
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STUDENT INFORMATION
STUDENT ATTENDANCE – 2020
OAKHURST CAMPUS

Student Average
Attendance

Primary
Kindergarten

93.6%

Year 1

93.2%

Year 2

93%

Year 3

94.9%

Year 4

94.4%

Year 5

93.8%

Year 6

93.5%

Secondary
Year 7

94.7%

Year 8

92.2%

Year 9

93.3%

Year 10

92.7%

Year 11

94.7%

Year 12

93.3%

93.64% of students attended Oakhurst Campus, Richard Johnson Anglican School on average each school day
in 2020.

MARSDEN PARK CAMPUS

Student Average
Attendance

Primary
Pre-Kindergarten

91%

Kindergarten

92.7%

Year 1

92.7%

Year 2

92.9%

Year 3

94.4%

Year 4

89.4%

Year 5

96.5%

Year 6

95.7%

93.16% of students attended Marsden Park Campus, Richard Johnson Anglican School on average each school
day in 2020.
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MANAGEMENT OF NON-ATTENDANCE
Every enrolled student is expected to attend throughout the School year as calendarised. Absence on any
day for whatever reason must be explained in a written note to the Class / Home Group teacher. Should a
student be absent on a day, the parent/guardian is requested to notify the School (by telephone or email) by
9am. A parent of any student absent for whom notification has not been received is contacted by text
message. Should a note not be forthcoming despite verbal reminders from the Class / Home Group teacher,
a reminder note is generated. If no response is received the absence is recorded as ‘unexplained’. Special
leave of absence must be made in writing to the Principal in advance.

STUDENT RETENTION RATE
91% of the 2017 Year 10 cohort (89) completed their Year 12 HSC (81) in 2020 at the School.

POST-SCHOOL DESTINATIONS
Post-School Destinations
Based on information attained from UAC, many who desired an ATAR received University offers, with
Engineering, Commerce and Education popular choices amongst students. A high number of students applied
through the Schools Recommendation Scheme and received early entry offers. Macquarie University and
Western Sydney University were popular destinations for tertiary study.

2020 Co-Curricular Captains (Arts & Sports) with the
(L-R) Deputy Principal, Mr Dawson and Principal, Mr Cockrem
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ENROLMENT POLICY AND PROFILE
ENROLMENT GUIDELINES
1. Applications for Enrolment are recorded upon receipt by the School Office. Documentation to assist
with the consideration of each applicant’s needs, eg. educational (including statewide test/exam
results)/psychological/other professional (including medical and/or diagnostic) reports and
consultation where necessary, birth certificate or written confirmation of nationality/residential
status, is usually requested to accompany the Application.
2. Consideration of an Application will normally be subject to an Interview with the Principal, an
expression of a commitment to support the School’s ethos and practices, and other criteria
determined by the School from time to time.
3. Identification of any strategies which may need to be put into place, to accommodate the applicant,
before a decision regarding enrolment is made, would be considered at this stage.
4. The appropriate commencement year for a student starting Kindergarten is determined by the School.
The normal ‘cut-off’ date, for entry to Kindergarten, is 31 May ie. the child will turn 5 years of age by
that date in Kindergarten. The School takes a cautious approach, preferring that children have every
chance for a confident start in Kindergarten. There tends to be a ‘grey area’ for dates of birth from
February through to May and the School usually uses a brief assessment to help determine if a child is
ready to start the next year. The School is also open to considering a younger child, ie. a date of birth
after May, however such a situation would, if deemed appropriate, be an exception to the normal
procedure.
5. Continued enrolment status is dependent on the Conditions of Enrolment being actively supported
(including the payment of fees/levies) by the parent/s and subject to the student’s satisfactory
attendance, conduct and application, as described in various documents (including General
Expectations, Uniform Guidelines, Student Code of Conduct etc.) Enrolment may be suspended or
terminated by the Principal.

ENROLMENT PROFILE
The School draws students from a wide area. Families state that they are attracted by the quality education
underpinned by Christian values, by the emphasis on a purposeful and settled learning environment and by
the high expectations of student conduct.
In 2020 the School had 960 students at the Oakhurst Campus from Kindergarten to Year 12, of whom 424
were in the K-6 Primary section and 536 in the Secondary section. The School had 173 students at the
Marsden Park Campus in Pre-Kindergarten to Year 6. The School caters for boys and girls, with slightly more
girls than boys. The School provides a comprehensive education, open to any family who, upon reading the
School Prospectus, would agree to uphold the Conditions of Enrolment. As such, the School’s student body
is representative of a wide range of cultural backgrounds, including language experiences other than English,
and a percentage of students who have special needs.

STUDENT WELFARE
The School endeavours to provide a safe and supportive environment which:
1. minimises the risk of harm and contributes to student security
2. supports the physical, social, academic, spiritual and emotional development of students.
3. provides learning programs that develop a sense of self-worth and foster personal development.
The following documents demonstrate the School’s endeavours to provide for a student’s welfare.
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SCHOOL AIMS (as contained in School Prospectus and Staff Information Folder)
*

The School encourages students to accept Christianity as the spiritual and moral basis of life and to
enhance the student’s personal relationship with Jesus Christ through His revelation as found in the
Bible.

*

The School encourages students to achieve their best in all areas of education: academic, cultural and
physical.

*

The School nurtures students towards accepting responsibility, demonstrating commitment, personal
initiative, self discipline and a sensitivity to the needs of others.

*

The School endeavours to stimulate in students intellectual curiosity, the capacity to tackle a problem,
the ability to think both creatively and logically, and the ability to work co-operatively with others.

*

The School provides a purposeful, caring and supportive learning environment, in which students have
opportunity to progress in accordance with their individual needs and ability.

2020 Christian Ministry Team with the
(L-R) Miss Rosanna Peterson, Secondary; Deputy Principal, Mr Alan Dawson; Director of Service Learning/Christian
Ministry, Mr Stewart Rowe; Secondary Chapel/Christian Ministry Coordinator, Miss Ruth Mahaffey; and
Principal, Mr Paul Cockrem;
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STUDENT OUTCOMES (as contained in School Prospectus, Staff Information Folder and
Student Diary)
Richard Johnson Anglican School strives to assist each individual to become effective in learning,
relationships, work, leisure, community activities and worship. The following generic outcomes describe the
type of characteristics considered by the School to be important factors in each student’s growth and
development. The degree to which these outcomes are displayed will vary according to each student’s
potential.
1. Practical demonstration of Christian values such as truth, honesty, compassion, respect for others and
the environment and a high standard of morality and behaviour.
2. Ability to work co-operatively with others, using functional communication skills and to contribute
towards the School culture and the wider community.
3. Willingness to set and evaluate personal goals, to ‘take risks’ in learning, to use initiative, to be
creative and to utilise personal talents/ abilities.
4. Achievement of an academic standard consistent with the potential displayed.
5. Application of problem-solving strategies and effective organisational skills.
6. Usage of technology, including the computer, to enhance learning and communication.

STAFF CODE OF CONDUCT (as contained in Staff Information Folder on the School’s Office
365 Sharepoint)
Issued to all staff and members of School Council. A parent may view a copy by contacting the Principal’s PA.

STUDENT CODE OF CONDUCT (as contained in General Letter to Parents, Staff Information
Folder and Student Diary)

2020 Student Forum with (L-R) the Head of Primary, Mrs Karen Shannon-Duhigg; Mr Michael Sukkarieh, Secondary; and
Principal, Mr Paul Cockrem.
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GENERAL EXPECTATIONS (as contained in Staff Information Folder and Student Diary)
1. ATTENDANCE
1.1 Students must attend School on every day that the School is open and every class lesson, unless granted ‘leave’.
1.2 The Education Act requires a reply to an absence notification to be sent to the School promptly by the parent/guardian
stating the reason for absence and the dates. At the beginning of each day any student’s absence is recorded electronically on
Edumate.
1.3 Any student arriving before 8:00am should wait in the Canteen area. Any student arriving at 8.30am for Secondary or
8.45am for Primary should report to Student Reception so that their name and the reason for lateness can be recorded. A
Demerit will be issued by the Office.
1.4 When a student needs to be absent from School, or is going to be late, the parent/guardian should SMS (0438 657 339)
or contact the Office before 8.30am. If an absence is not notified by 9.15am the School will contact the parent/s via SMS
message. Parents are required to explain a student’s absence via the Parent Portal or by replying to the absence SMS.
1.5 For extended leave ie. 2 or more days (other than for sickness) a written request, addressed to the Principal, should be
received well in advance. It is the Principal's discretion to grant approval for such leave.
2. APPEARANCE
2.1 The correct full School Uniform should be worn with pride and according to the ‘School Uniform and Student Presentation
Policy’ signed upon enrolment, with students being well groomed and properly attired at all times. Guidelines for hairstyles
and jewellery are also outlined in this Policy.
2.2 During 1st and 4th Terms, every student is expected to wear a hat/cap for Recess, Lunch and Sport, according to the “No
Hat - No Play Policy”. In 2nd and 3rd Terms, hats are still compulsory for Primary students but optional for Secondary students.
3. CLASSROOMS
3.1 Students are to respect the authority of the teacher and to contribute towards a positive learning environment, including
listening carefully. Raising the hand to speak should be one of the common courtesies shown in the classroom.
3.2 No student is to be in a classroom or specialist area unless supervised by a teacher.
3.3 There will be no eating or drinking inside ie. classrooms/the HUB unless directed by a teacher.
3.4 Classrooms will be left neat and tidy at the end of lessons. All windows should be closed, appliances turned off and chairs
placed on desks at the end of each day.
3.5 There should be no running in internal areas or on verandahs.
3.6 When a visitor to the School and/or the Principal or another staff member enter a classroom, all students should cease
work immediately and stand, unless directed to remain seated.
3.7 All classwork and homework should be completed promptly and neatly.
3.8 The School Computer Network and Internet Policy must be followed at all times when using computers.
4. SCHOOL GROUNDS
4.1 No student should be within the School grounds except between the hours of 7.45am and 3.30pm on normal school days,
unless involved in a specific School Staff supervised activity.
4.2 Students may not carry or throw any dangerous objects e.g. sticks, rocks, glass etc., or otherwise endanger the safety of
the other students.
4.3 Students should not attempt to retrieve any object that lands out of bounds (e.g. on a road, up a tree, on a roof) but
rather, report the incident to a teacher.
4.4 Students may not leave the designated playground area without a teacher’s permission.
4.5 The toilets are not a play/socialising area.
4.6 All rubbish should be placed in the rubbish bins provided and the School buildings and grounds should be kept clean and
free from litter.
4.7 Students are to go to the toilet, wash hands and have a drink of water prior to the end of the Recess and Lunch sessions.
When the bell sounds (i.e. to conclude the before-School session, Recess and Lunch or because of wet weather) students
should line up in classes at their designated areas.
5. BEFORE SCHOOL, RECESS, LUNCH AND AFTER SCHOOL
5.1 When arriving before School, students place bags into designated areas or allocated lockers (Secondary) and then make
their way to the playground.
5.2 If a student arrives before 8:00am and before the teacher is on playground duty he/she must sit on a seat in the Canteen
area and wait for direction from that teacher.
5.3 At Recess, students may move around whilst eating/drinking, however they may not be involved in active games.
5.4 At Lunch, students normally sit to eat their lunch until a teacher signals that those who have finished may move.
5.5 Students should not share food with someone else.
5.6 Students are not to play games which involve them holding onto, grabbing or tackling others.
5.7 Students should not bring nuts or nut products (including peanut butter, nutella etc.) to School.
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6.
6.1
6.2
6.3

LIBRARY
All resources must be borrowed via the Library Computer System. Penalties will result if this procedure is not followed.
Students should only be in the Library with the permission of a teacher or during the Library lunchtime sessions.
Students are required to be considerate of other students and staff using the Library and the resources.

7. SAFETY
7.1 Students travelling by private vehicle should take care when crossing any car park area or vehicle-way e.g. turn-a-round.
7.2 Students travelling by bus should walk sensibly to the appropriate location. Students should board from an orderly line
and never attempt to board or alight until the bus has stopped. Younger students should sit at the front of the bus.
7.3 Students walking to and from School should use footpaths if they are provided. They should not walk along the side of
the road or the gutter.
7.4 Students riding a bicycle to and from School must wear a helmet, must not ride within the School grounds and must not
carry another person on the bicycle. Bicycles are left within the School grounds at the student’s own risk. No responsibility is
taken by the School in relation to bicycles. A signed Bicycle Agreement form must have been approved.
7.5 Students who have permission to drive to School must complete a Driver Agreement Form and return it to the Deputy
Principal. Students may park in local streets, so long as road signs are obeyed. Students may not park in the School carpark
or the Church/School carpark.
7.6 In the event of an emergency continuous long sound – ‘whoop whoop’ means evacuate and every person in the School
is to make their way to the Evacuation Assembly Area. The continuous short sound ‘beep beep’ means lockdown. Students
should listen to directions given by the nearest staff member.
7.7 Any item which potentially endangers the safety of others is not permitted, such as knives cigarette lighters, matches,
aerosol sprays including perfume (roll-on deodorant permitted).
8. MEDICATION/ILLNESS AT SCHOOL
8.1 Students should not administer their own medication unless supervised by the Student Reception Personnel. The
medication must be left at the School Office and be clearly labelled.
8.2 Medication may not be given unless a note from a parent/guardian has been received noting the dosage and medication
issue times. A maximum of one week’s supply will be kept on School premises. Students are responsible to attend Student
Reception at the appropriate time to take their medication.
8.3 Parents are responsible for ensuring a current Epipen is available if their child is anaphylactic.
8.4 Parents should ensure asthma or other health management plans are current.
8.5 Where possible, a course of medication such as an antibiotic or cough mixture, should be administered at home.
8.6 Student Reception will telephone a parent if it is thought the student should go home. In an emergency, or when parents
cannot be contacted, medical assistance may be obtained and parents would be responsible for any costs incurred.
9. GENERAL
9.1 Students are expected to show courtesy and manners and to say “please” and “thank you” at appropriate times.
9.2 Students should use people’s names e.g. “Yes, Miss Smith” and “No, Mr Todd” rather than “Yes, Miss”, although this may
be acceptable from time to time. Staff surnames should not be abbreviated.
9.3 Students should knock at doors first, wait for acknowledgment from the teacher and then enter.
9.4 Students should not use language or exhibit behaviour that is contrary to the School’s Christian values and rules.
9.5 Students attending sporting/cultural activities should not question decisions made by umpires, teachers or coaches.
9.6 Chewing gum is not permitted at School. Students found with chewing gum will be issued a serious consequence.
9.7 Liquid correction bottles or/pens and metal rulers are not to be brought to School.
9.8 Electronic devices and digital media players or iPods are not permitted at School. Likewise, student headphones or inearphones should be removed when entering the School grounds.
9.9 Students should only use their laptops inside school buildings, unless directed otherwise by their teachers.
9.10 Students may not touch another person’s possessions unless that person has given permission.
9.11 All items of a student’s personal property, clothing or equipment should be clearly marked with the student’s name.
The School does not take responsibility for personal property.
9.12 Students are permitted to ride a bicycle to School provided an Agreement is signed by them and their parents. Noncompliance with the terms of the Agreement would result in its termination and the privilege being withdrawn.
9.13 Gambling, smoking, drinking alcohol and possessing or using illegal drugs or other harmful substances are absolutely
forbidden. Offenders may be immediately suspended or expelled.
9.14 Vandalism, stealing and verbal or physical intimidation (including bullying) are serious offences. They will not be tolerated
and offenders may be suspended or expelled.
9.15 Secondary Students may bring a mobile phone to School. The phone needs to be switched off upon arrival at School and
remain that way in the student’s locked locker until the end of the School day. Mobile phones found on students in class or in
the playground during School hours will be confiscated for a specified period of time.
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DEVELOPING RESPECT AND CARE IN THE SCHOOL COMMUNITY (as contained in Staff
Information Folder)
A parent may request a copy by contacting the Principal’s PA.

AWARD SYSTEM (as contained in General Letter to Parents, Staff Information Folder and
Student Diary)
Students are taught what God requires of them. To assist the students’ growth and development, in ways pleasing to God, the staff
endeavour to be as positive as possible, looking for opportunities to affirm exemplary conduct and effort when it is demonstrated.
An organised ‘system’ of awards, described below, provides some tangible ways in which such conduct may be reinforced.
Each individual student has the responsibility of keeping their awards safe and presenting them to a teacher when eligible for
receiving an award at a higher level. Once an award has been used to gain eligibility for a higher award it cannot be used again. The
Award System is continuous from one year to the next.
TOKEN Awarded in the classroom, playground or during a School activity for good conduct/behaviour. Each Token is worth one point
in the Champion House System.
COMMENDATION Awarded in the classroom (Secondary only) for subject achievement or improvement. Each Commendation is
worth two points in the Champion House System.
SERVICE CREDIT Awarded by the School Executive and Coordinators for a special contribution of time and effort to the life of the
School. Each Service Credit is worth two points in the Champion House System.
SPECIAL AWARD Presented in the classroom when a student has accumulated 10 Tokens.
MERIT AWARD Awarded at an Assembly for significant academic achievement/ improvement or when a Secondary student has
accumulated 5 Commendations. Each Merit Award for a Primary student is worth 10 House points.
SERVICE AWARD Awarded at an Assembly when a student has accumulated 5 Service Credits.
PRINCIPAL’S AWARD Presented at an Assembly when a student has accumulated 12 Special Awards or 6 Merit Awards or 3 School
Service Awards or a suitable combination of these categories, as determined by the Principal. Also, this Award can be presented at
the discretion of the Principal and aside from eligibility via the other Award categories.
SCHOOL PLAQUE Awarded at Presentation Night to a student who has achieved 4 Principal’s Awards.

TOKEN

COMMENDATION

SERVICE CREDIT

(x 10)

(Secondary only) (x5)

(x5)







SPECIAL AWARD

MERIT AWARD

SERVICE AWARD

(x 12)

(x6)

(x3)



PRINCIPAL’S AWARD
(x4)

SCHOOL PLAQUE

The flowchart above shows the proportional value of Awards leading to the Principal’s
Award. An easy way of calculating this is to think of the Principal’s Award as 12 points.

Special
Award

1

Merit
Award

2

Service
Award

4

Add the points of each Award to total 12.
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STUDENT REFERRAL PROCESS (as contained in Staff Information Folder)
Issued in 2003 and last revised in 2016. A parent may request a copy by contacting the Principal’s PA.

CHILD PROTECTION POLICY (as contained in Staff Information Folder)
Issued in 2003 and revised in 2017. A parent may view a copy by contacting the Principal’s PA.

HOUSE SYSTEM (as contained in Staff Information Folder and Student Diary)
The School is divided into four Houses: Isaiah’s Eagles, Daniel’s Lions, Noah’s Sharks and David’s Rams. The
House names were chosen for their specific links to the Bible. Each House elects student House Leaders, who
assist the staff House Co-ordinators. House activities promote student interaction, teamwork and support
for one another.
A House Competition progresses throughout the year, with points being achieved in various ways:
(1) Token – one House point; Commendation (Secondary students only - two House points); Merit Award
(Primary students only - ten House points); Service Credit - two House points.
(2) Sports Carnivals – for each Carnival, Houses receive points according to being placed First, Second, Third
or Fourth overall;
(3) Weekly General Knowledge Quiz – 5 questions for each Stage and depending on the overall result, the
Houses receive points according to being placed First, Second, Third or Fourth.
(4) Other School events – depending on the overall result for an event the Houses receive points according
to being placed First, Second, Third or Fourth.
At the end of the year the House with the most points is declared the Champion House. During the year, at
Assemblies and House Meetings, the students are kept informed about the progress of each House.

Oakhurst Campus Morning Sport Activity
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EMERGENCY EVACUATION SYSTEM (as contained in Staff Information Folder and Student
Diary)
A parent may request a copy by contacting the Principal’s PA.

EMERGENCY LOCKDOWN PROCEDURES (as contained in Staff Information Folder and
Student Diary)
A parent may request a copy by contacting the Principal’s PA.

FIRST AID PLAN (as contained in Staff Information Folder)
This Plan was revised during 2004 due to feedback from the auditing process conducted by OHS Solutions.
A parent may request a copy by contacting the Principal’s PA.

MANAGEMENT OF CRITICAL INCIDENTS (as contained in Staff Information Folder)
A parent may view a copy by contacting the Principal’s PA.

WORK HEALTH AND SAFETY POLICY (as contained in Staff Information Folder)
A parent may view a copy by contacting the Principal’s PA.

PLAYGROUND DUTY (as contained in Staff Information Folder)
A parent may request a copy by contacting the Principal’s PA.

STUDENT DISCIPLINE
Students are required to abide by the School’s rules, guidelines and expectations. They are also required to
follow the directions of teachers and other people with authority delegated to them by the School. The
following documents, published in the Student Diary and Parent General Information Letter, describe the
School’s rules, guidelines and expectations: Student Code of Conduct, General Expectations and Discipline
Procedures.
The School deliberately emphasises the positive aspects and examples of student behaviour. Through the
Behaviour Management Guidelines, the Student Diary Codes for Performance/ Behaviour and the School’s
Award System there are clear indicators of the School’s endeavours to manage and respond to student
behaviour in a balanced and co-ordinated manner.
Where negative consequences are warranted they would normally be applied in a progressive, incremental
way, however the imposition of disciplinary action is fundamentally determined according to the nature of
the particular infringement and a student’s prior behaviour. Corporal punishment is not permitted under any
circumstances.
At the Principal’s discretion a student may be withdrawn from particular School activities, isolated from other
students, suspended or expelled from School. The aspect of ‘procedural fairness’, formally included in the
School’s approach to suspension and expulsion only, is included in the relevant documents.

ANTI-BULLYING POLICY (Sunmary)
Richard Johnson Anglican School’s Anti-Bullying Policy aims to:
•
•
•

deal effectively with the present level of bullying;
minimise future incidences of bullying; and
educate students, teachers & parents about bullying.

The policy provides a reporting procedure for bullying from students, staff and parents. All instances of
alleged bullying are made known to the School Council as part of the School’s Risk Compliance. No changes
to the policy were made in 2020. This policy is due for review in 2021. A parent may request a copy by
contacting the Principal’s PA.
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PROCEDURES FOR DEALING WITH A GRIEVANCE
Dealing with a grievance in a positive and constructive manner will achieve a more successful and sustained
resolution for all concerned. Should a grievance arise parents are urged to:
1. First speak with the staff member who is directly involved as soon as possible, before considering an
approach to a more senior member of staff.
2. Check how your child’s story aligns with the details described by the staff member - be as objective as
possible (ie. separate fact from opinion/hearsay). Also, don’t talk about a grievance in front of your
child, especially in a negative way, or criticise staff within earshot of your child.
3. Make an appointment with a more senior member of staff (eg. Stage Co-ordinator or Head of
Primary/Secondary) if you feel that the issue was not fully resolved with the staff member directly
involved. When making the appointment briefly describe the grievance to Office personnel so that
the senior staff member can be made aware and can prepare for your interaction, so that the most
benefit for all concerned may be derived.
4. Make an appointment with the Deputy Principal or Principal if the matter is still not resolved
satisfactorily, but only after the above steps have been undertaken. In circumstances where
procedural fairness is a cause for concern, the matter should be drawn to the attention of the
Principal, who is responsible for ensuring that grievances have been properly addressed.
5. Any matter not fully resolved by this point may be raised directly with the Chief Executive Officer of
the Anglican Schools Corporation. The ASC has its own grievance procedures, which are supportive of
the above.

General Principles Regarding Grievances
1. Staff are responsible for dealing with a grievance, seriously and promptly. With positive attitudes and
open communication, most situations can be resolved quite quickly.
2. Parents should present the grievance as objectively as possible. Parents should not use exaggerated
or threatening language - being assertive is very different to being abusive. Parents should not ‘take
matters into their own hands’, as a parent’s inappropriate intervention in contacting another student
and/or their parent/s will most likely inflame the situation and not achieve the desired resolution.
3. If the grievance/complaint/allegation is about a person’s behaviour, as it may relate to a potential ‘risk
of harm’ to the safety and welfare of a child/young person, then the Principal should be notified
immediately. Such matters are subject to guidelines and procedures other than those included
herein.
4. The School Council is not responsible for dealing with grievances/complaints from a parent and only in
exceptional circumstances would a grievance/complaint be referred to the Chairman of the School
Council, in writing.
The Anglican Schools Corporation also has a Whistle Blower Policy in place to protect persons who need to
make disclosures.
The above procedures should be followed, in their chronological order, if the need arises.
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PRIORITY AREAS FOR IMPROVEMENT
In addition to other areas of development during 2020, as well as the significant contribution of time, effort
and energy invested in the successful operation of an efficient School and effective curricular and extracurricular programs, the following information highlights particular goals set for the year.

1. SCHOOL
1.1

New facilities at both Campuses

At Marsden Park, the oval was returfed and
developed with a smaller field for student lunch
time play established. At Oakhurst, the
transformation of the Primary Library into a larger,
attractive, child-focused “Hive’, as well as
refurbishing Secondary changerooms/amenities
were completed. The Drama space was finally
completed with new change rooms, storage and
costume wardrobe.

1.2

Support of the new Campus at Marsden Park

Ever increasing the practical integration of our two
Campuses is an ongoing wonderful challenge. This
year priority was placed on integrating leadership
opportunities with the establishment of a Student
Forum at Marsden Park. Senior students also
joined the second campus to model student
leadership for various events. Also, the Primary
Librarian from Oakhurst provided Library services
to Marsden Park classes each Friday throughout
the year.

1.3

Winter Sleepout (Service)

As part of the School’s Service Learning Program,
over 150 students from Years 6 to 12 joined with
staff to raise awareness and funds for young
homeless people via “Youth Off The Streets”
Program, by sleeping out one Friday night.

1.4

Executive Leadership

It was decided that there should be executive
leadership presence at the Marsden Park campus.
The Head of Primary was redeployed to Marsden
Park and a new Head of Primary was introduced
and inducted to the Oakhurst campus.

1.5

RJ Learning Celebrations

During a designated 3 week period in August,
various Secondary classes paired with Primary
classes to enjoy a range of learning activities
together, ie. older students helping younger
students.

The Hive (Oakhurst Campus)

Marsden Park Campus Bus Service
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2.

SECONDARY

2.1 Year 12 Academic Mentoring

Twenty three staff members from both Primary and
Secondary worked with Year 12 students building study
capabilities. Each Mentor and mentoring group met
regularly to allow discussion of goals and to provide
guidance prior to assessments and examinations.

2.2 Student Welfare

Student Health

Despite the COVID pandemic the School has continued
to support the continuation of Department of Health
Vaccination program. In support of the training
provided to the Student Reception staff teacher training
in Senior First Aid, CPR and Anaphylaxis.

Welfare Teams

All Stage 4 and 5 students were involved in
performances by Brainstorm productions. This
production is part of the School’s Homegroup program
that helps students to develop resilience by building
meaningful connections and improving their
mechanisms to cope with life’s challenges.

2.3 Student Reporting

Refinement of Stage 5 reports to align with those seen
in Stage 6. Both groups now receive continuous on time
reporting, this allows parents to receive developmental
feedback on a regular basis. End of Semester reports for
these students are on Social Development Outcomes.

2.4 New Student Orientation Program

Ongoing development of the Transition program from
Year Six into Year Seven. Due to COVID only one
Orientation occurred during Term 4 2020. However, all
Year 7 students and new students to the School start
the new School Year before other students.

2.5 Student Leadership development

Continuation of the development of Student Leadership
opportunities. The student leadership were provided
with offsite training prior to commencing office.
Leadership courses are also provided for students in
Senior School prior to the Year Eleven Leadership
program and appointment of School Captains and
Leaders. Students Leaders also attended the GRIP
Leadership Conference.
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3.

PRIMARY

3.1

Student Literacy

Primary student literacy was identified as a key focus
for teaching and learning. Staff underwent training in
the research-based InitialIt program out of Macquarie
University. The Primary Book Week was also used as
a renewed focus on reading which involved all the
students and staff dressed-up based on the theme.

3.2

Public Speaking

Engaging Primary students in pubic speaking is always
a challenge. Staff sort to involve students in Years 1
to 6 in presenting a speech in a School-wide program
to foster relevant skills and selected students
participated in the Finals.

3.3

Primary Education Day

To bring a greater focus to student learning and what
happens inside a primary classroom, students and
staff invited parents into classrooms to experience
‘primary moments’.

3.4

Sports Active

The introduction of afternoon clinics helped to
achieve the development of sports specific skills for
Primary students. In addition, teachers focused on
more specialized PDHPE lessons for Primary classes
and utilized the skills of various primary teachers.

3.5

Dance & Performing Arts

Primary students across both campuses were able to
access opportunities to be involved in performing arts
activities and lessons including dance groups and
bucket drumming in music lessons.
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SCHOOL COMMUNITY
PARENT, STUDENT AND STAFF SATISFACTION
The ‘good health’ of the School community is reflected in a number of factors:
▪

continued steady growth of enrolments and the very low rate of withdrawals, mainly due to a family
moving out of the area or a financial difficulty;

▪

positive operation of the Parents’ and Friends’ Association on a monthly basis;

▪

active involvement of parents in all kinds of School activities - eg. classroom assistance, uniform shop
and library help, high percentage of attendance at carnivals, open days etc.;

▪

high number of co-curricular and extra-curricular activities, involving significant investment of time
and energy on behalf of staff;

▪

enthusiastic spirit clearly evident through the House system, with very high rates of student
participation, great student leadership and excellent rapport between students and staff;

▪

successful School events which are well attended and supported - eg. Family Service with Oakhurst
Anglican Church; Grandparents / Grandfriends Day; Primary Open Day, Secondary Heritage Festival
and co-operative learning activities between Primary and Secondary classes; Presentation Nights,
etc.

▪

very co-operative and harmonious atmosphere evident through collaborative discussions - eg. Open
Evenings at the beginning of the year, Parent/Teacher (/Student) Interviews focusing on Student
Reports in Semesters 1 and 2;

▪

excellent tone of thanksgiving and celebration evident in regular School gatherings - eg. Primary
Assemblies, Secondary Assemblies and Chapels, School Assemblies;

▪

continual process of reflection, evaluation and strategic activity, particularly by staff - eg. Staff
Professional Learning Teams, Staff Development Days, Staff Coaching Program.

▪

frequent focus on God’s Word and prayer - eg. Staff Devotions on three mornings before School,
optional lunchtime small groups for Secondary students and weekly Primary clubs.

▪

very positive and consistent feedback from many parents during the ASC School Review process,
mainly offered via surveys.

RESPECT AND RESPONSIBILITY
The core values of RJAS are respect and care. These core values are emphasised through Assemblies, Chapels,
House meetings and Home Groups. For instance:
▪

Primary classes actively support orphans in Nepal;

▪

each of the Houses work together to raise funds to support a range of charities;

▪

Home Group programs highlight these values eg. Stage 4 in Term 4 focused on the theme of ‘service’.

The Student Diary and Code of Conduct (expressed in the context of Biblical teaching) refer specifically to
practical ways of demonstrating the core values of respect and care. Related to the framework of student
expectations are the clear consequences for demonstrating such conduct and also for any student who may
behave contrary to such expectations. As a Christian School, these core values are also described and
reinforced through Biblical Studies / Christian Living lessons, as well as in the student welfare system.
Also each year the School community plans (mainly via Year 9 History classes and student leaders) and
conducts an ANZAC Remembrance Ceremony.
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SUMMARY 2020 FINANCIAL INFORMATION
OAKHURST AND MARSDEN PARK CAMPUSES COMBINED 2020
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OAKHURST CAMPUS 2020
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MARSDEN PARK CAMPUS 2020

 END OF REPORT 
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